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Training/Workshop Evaluation Form

Instructor: Ravi Adhi

Name:

Date: February 13, 2012

Course: Chart of Accounts

Company: BE Aerospace

Location of Class: Valleybrook Centre

Job Title:

What was your objective for taking this course?

Class met your objectives

If less than adequate, why?

Training materials supported and enhanced your
understanding of the content

If less than adequate, why?

Class had an effective mix of activities, lecture,
exercises, and discussion.

If fess than adequate, why?

Exercises were applicable and beneficial

If less than adequate, why?

. Topics were organized in a meaningful sequence

If less than adequate, why?

Was the material in this course directly applicable to your job?

Are you confident in your ability to use these materials and this software?

Would you recommend this course to others?

If no, why?

/./)/MW DS 110

é‘“ /&&W’ ok wprths ’ il cold

Excellent Very Good Adequate
5 ED 3

Poor Unsatlsfactory
2 1
2 1
2 1

oyl “lioujfe'/g G Pf”le /1,;447—-&/:,«__

5 (4) 3

2 1

@ 4 3

Yes

.
Cres ) no

No

What did you find most valuable about this course%l o I 1 2 //’ ng;
7 4

i

Next Page

- .elﬂ‘g




brre

GV
JD Edwards Solutions Since 1986

Excellent Very Good Adequate Poor Unsatlsfactory

Instructor met the stated class objectives (see the 5 @ 3 2 i
posted objectives in your class)
If less than adequate, why?
Instructor encouraged participation, questions, and @ 4 3 2 1
discussion
If iess than adequate, why?

helpful with d ! O
Instructor was helpful with exercises and genera
information S 4 3 2 1
If less than adequate, why?
Instructor delivery was effective (visuals, 4 3 2
enthusiasm, voice projection, eye contact)

If less than adequate, why? é/d/ﬁ(%f Wé}éﬁj‘jfﬂ/&//ﬂﬁéé wa ZM«'
M'%z@ /W_aéf{&d&u—e_ , .

Provided practical applications

If less than adequate, why?

What changes would you recommend to improve
this course?

Additional Comments/Suggestions:

Thank you for your feedback!
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Name: Date: February 13, 2012
Course: Chart of Accounts Company: BE Aerospace
Location of Class: Valleybrook Centre Job Title:

Jo Leann @ Vf\dwigzw L5
What was your objective for taking this course? 6 l 7 <~ -
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Excellent Very Good Adequate Poor Unsatisfactory

Class met your objectives @ 4 3 2 1

If less than adequate, why?

o
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Training materials supported and enhanced your ' 3 2 1
understanding of the content
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Class had an effective mix of activities, lecture, @ 4 3 2 1
exercises, and discussion.

If less than adeguate, why?

Exercises were applicable and beneficial @ 4 3 2 1

If less than adequate, why?

Topics were organized in a meaningful sequence @ 4 3 2 i

If less than adequate, whY?

Was the material in this course directly applicable to your job? Yesg No
Are you confident in your ability to use these materials and this software? Yés No
Would you recommend this course to others? @ No
if no, why?

What did you find most valuable about this course?
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Excellent Very Good Adequate Poor Unsatisfactory

Instructor met the stated ciass objectives (see the @ 4 3 2 1
posted objectives in your class)
If less than adeguate, why?
Instructor encouraged participation, questions, and
discussion 5 4 3 2 1
If less than adequate, why? v

i 4]
Instructor was helpful with exercises and general
information 5 4 3 2 1
If less than adequate, why?
Instructor delivery was effective (visuals, ' 5 4 3 2 1
enthustasm, volce projection, eye contact)
If less than adequate, why?
Provided practical appfications @ 4 3 2 1

If less than adequate, why?

What changes would you recommend to improve
this course?

Additional Comments/Suggestions:

Thank you for your feedback!
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Name:  (tisa Sanchew Date: February 13, 2012
Course: Chart of Accounts Company: BE Aerospace
Location of Class: Valleybrook Centre Job Title: Fin. Téah. Mar
What was your objective for taking this course? ﬂgm”fﬁﬂri‘:é W‘f'ﬂ’l CO/A . C‘oﬂ‘ﬁlmcn?- d@é%’)khrﬁﬂ& ,
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Excellent Very Good Adequate Poor Unsatisfactory
Class met your objectives @ 4 3 2 i
If less than adequate, why?
Training materials supported and enhanced your @ 4 3 2 1
understanding of the content '
If less than adequate, why? = Hlit Mbd)ﬁ! b@@@} C/Q}m u(l'HE/n oo yitm &ﬂﬂgaﬂwl&)
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Class had an effective mix of activities, lecture, @ 4 3 1Y tizl_z of ot Xfl‘f‘- :
exercises, and discussion.
If less than adequate, why?
A

Exercises were applicable and beneficial 5 4 3 2 1
If less than adequate, why?
Topics were organized in a meaningful seguence @) 4 3 2 i
If less than adeguate, why?
Was the material in this course directly applicable to your joh? Yeg) No
Are you confident in your ability to use these materials and this software? @ No
Would you recommend this course to others? @D No

If no, why?

What did you find most valuable about this course?  “Thstcdor pvswed Al ?’u@‘?\ms + . all Ohffé/ Vs d[D
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Excellent Very Good Adequate Poor Unsatisfactory
Instructor met the stated class objectives {see the @7 4 3 2 1
posted objectives in your class)
If less than adequate, why?
Instructor encouraged participation, questions, and
discussion @ 4 3 2 1
if less than adequate, why?
Instructor was helpful with exercises and general ~
information @ 4 3 2 1
If less than adequate, why?
Instructor delivery was effective (visuals, @ 4 3 ) 1
enthusiasm, voice projection, eye contact)
If less than adequate, why?
Provided pra'ctica! applications 69 4 3 2 1

If less than adequate, why?

What changes would you recommend to improve

this course?

Additional Comments/Suggestions: “'(j;lf]m i mwﬁm{b (JES }Qbﬂfe&h V}\ON/ qd'ﬁd;a? +
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Thank you for your feedback!
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Name: ﬂ[j_f;ﬁn) U LE Date: February 13, 2012
Course: Chart of Accounts Company: BE Aerospace
Location of Class: Valleybrook Centre Job Title: ﬂ,ﬁ@oﬁ) 7o @Pﬁﬁf Colle

s
What was your objective for taking this course? B‘%’f’f@ﬁ/ Uﬁofﬂ S7Aw/} ]ﬁ ( O'IL éi ,

Excellent Very Good Adequate Poor Unsatisfactory
Class met your objectives 5 3 2 1
If less than adequate, why?
Tralning materials supported and enhanced your 5 3 2 1

understanding of the content

If less than adequate, why?

Class had an effective mix of activities, lecture, 5
exercises, and discussion.

If less than adequate, why?

Exercises were applicable and beneficial 5 @ 3 2 1
)

If less than adequate, why?

Topics were organfzed in a meaningful sequence 5

_ If less than adequate, why?

Are you confident in your ability to use these materials and this software?

Was the material in this course directly applicable to your job? No

Would you recommend this course to others? No

If no, why?

What did you find rmaost valuable about this course?
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Instructor met the stated class objectives {see the 5 @ 3 2 1
posted objectives in your class)
If less than adequafte, why?
Instructor encouraged participation, questions, and 4 3 2 1
discussion
If less than adequate, why?
Instructor was helpful with exercises and general
information > 4 3 2 1
If less than adequate, why?
Instructor delivery was effective {visuals, 4 3 2 1
enthuslasm, voice projection, eye contact)
If less than adequate, why?
Provided practical applications 5 @ 3 2 1

If less than adequate, why?

What changes would you recommend to improve

this course?

Additional Comments/Suggestions:

Thank vou for your feedback!
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Tralning/Workshop Evaluation Form

Instructor: _Ravi Adhi

Name:

Date: February 13, 2012

Course:; Chart of Accounts

Company: BE Aerospace

Location of Class: Valleybrook Centre

Job Title:

What was your objective for taking this course?

Class met your objectives

If less than adequate, why?

Training materials supported and enhanced your
understanding of the content

If less than adequate, why?

Class had an effective mix of actlvities, lecture,
exercises, and discussion.

If less than adequate, why?

Exercises were applicable and beneficial

If lass than adequate, why?

Topics were organized in a meaningful sequence

If less than adequate, why?
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Was the material in this course directly applicable to your job? Yes No
Are you confident in your abllity to use these materlals and this software? Y No
Would you recommend this course to others? No

If no, why?

What did you find most valuable about this course?
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Instructor met the stated class objectives {see the
posted objectives In your class)

If less than adequate, why?

discussion
If less than adequate, why?

Instructor was helpful with exercises and general
information

If less than adequate, why?

Instructor encouraged participation, questions, and @ 4
5

Instructor delivery was effective (visuals,
enthusiasm, voice projection, eye contact)

If less than adequate, why?

Excellent Very Good Adequate Poor  Unsatisfactory
4 3 2 1
3 2 1
4 3 2 1
@ 3 2 1
3 2 1

Provided practical applications 5 <4

If less than adequate, why?

What changes would you recommend to improve
this course?

Additional Comments/Suggestions:

Thank you for your feedback!




